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What an amazing year this 2017 was for Cornish College. We 
started the year with our Foundation Day, a significant milestone 
celebrating five years since we began. I want to share with you 
some other very significant milestones, set by the Board in our 
early years, which have been achieved during this year. 

These achievements are in addition to the major announcement 
that we received $2,000,000 Government funding for half the 
cost of a new Senior Studies Centre, set to open in 2019.

Incorporation
From 1 July 2017, Cornish College became an incorporated 
entity limited by guarantee. Previously the College had been an 
unincorporated entity under the control of the Uniting Church 
in Australia. 

We remain a Uniting Church school, but we now have the 
ability to make the important decisions which affect our future 
independently.

MESSAGE FROM 
THE CHAIR OF 
THE BOARD OF 
DIRECTORS

Land titles
The Board of Directors received the very good news that 
Cornish College is now the registered proprietor over all of the 
land we are situated on.

Previously, the Uniting Church Property Trust held the title to 
the main portion of our land, the section on which our school 
buildings stand. St Leonard’s College remained the registered 
proprietor of the titles to three smaller portions, including the 
oval and most of our wetlands.

The College’s purchase of the three land titles from St Leonard’s 
College was confirmed in late September 2017 and now the 
Uniting Church title has been transferred to us, meaning we 
hold the titles to our whole property.

This significant news demonstrates our commitment to the 
long-term investment in first class education at this wonderful 
site.



PAGE 05

Strategic Plan 2017 - 2021
The Board approved its second five-year strategic plan, which 
was shared with the community in June. The Strategic Plan has 
six pillars:

1. Student learning and achievement   
2. Student wellbeing and personal development  
3. Staff 
4. Resources 
5. Community      
6. Governance and management

The Strategic Plan will be delivered based on a rolling two-year 
plan of goals and we will report on our first set of achievements 
in 2018. There has already been great progress against goals, 
such as October’s launch of the Cornish Collegians. This new 
alumni association enables former students and staff to remain 
connected to the College as valued and active members of our 
community.

Master Plan
The College Board developed a Buildings and Landscape Master 
Plan for the campus. This was also launched to the community 
in June. The 20-year Master Plan outlines where the College 
aims to be by 2037 and allows the Board to plan systematically 
for future development of the College.

Planning amendment
The State Minister for Planning approved a planning amendment 
over the three titles of the College property that were 
previously part of St Leonard’s College. This allows for a more 
flexible approach to future building on our site. 

In 2014, we also had a planning amendment approved by the 
then State Government Planning Minister for the property on 
the title held by the Uniting Church in Australia. 

The amendments follow close working with the City of Greater 
Dandenong and Melbourne Water. They allow the Board to 
develop the College with certainty as we progress our Master 
Plan over the coming years.

Finances
The College Board closely monitors the finances of the 
College. The Board is very pleased to advise the community 
that there have been clean audits, without any external auditor 
qualifications, for each of the five years of operation from 2012 
to 2016.  

The Board has approved the transfer of our business banking 
arrangements to Westpac Banking Corporation. The transfer 
to Westpac provides the College with more competitive 
commercial arrangements that will be of great benefit.

Victorian Registration and Qualifications Authority review
The College had its first five-year review of all its policies and 
procedures by the Victorian Registration and Qualifications 
Authority (VRQA). This is a comprehensive review by the 
Authority that ensures schools have in place the policies and 
procedures required by the Victorian Government to operate as 
a school. We of course achieved all of the review requirements 
and received very favourable comments from the reviewers 
who remarked on our positive learning environment, level of 
activity and engagement, and the general positive culture they 
observed.  

Solar panels and LED lighting
The Board has approved the installation of a 90kw solar 
panel system, which will be operational by the beginning of 
the 2018 school year. Board members have also approved the 
replacement of existing light fittings throughout the College 
with LED lighting and new fixtures. A clear message from our 
community summit last year was to strive for energy self-
sufficiency and these measures will help the College work 
towards this goal. 

I would like to thank the Cornish College Board, members of 
Board sub-committees, and the Executive Leadership Team, for 
delivering these successful outcomes. Their hard work behind 
the scenes supports our teaching team as they continue to 
provide excellent teaching and learning opportunities. Together 
we can make great progress towards achieving our vision of 
‘an education as citizens who make a positive difference in 
contributing to a sustainable future’.  

I would also like to thank our wider community for their 
continued support of our great school and look forward to 
continuing to work in partnership to achieve our goals in 2018.
Reverend Dr Robert Johnson   

Cornish College Board Chairperson 
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The world of work for which we are preparing our young 
people is very different from the one their parents prepared for 
when at school. It is no longer the case that students progress 
to tertiary or other training for a lifetime occupation. The very 
nature of work is changing; career paths are growing more 
complicated and they are often less tied to initial post-school 
destinations. 

Cornish College supports our students in developing the right 
skills and adaptive expertise they will require for the new world 
of work.

Our educational vision and philosophy has great purpose and 
conviction, while our vision responds to the greatest global 
challenge: to educate citizens to make a positive difference in 
contributing to a sustainable future.

Our curriculum focuses on the development of sustainable 
thinking dispositions and engages our students to understand 
challenges and think about solutions. Our educational 
philosophy emphasises knowledge, creativity, thinking skills and 
skills for learning through structured inquiry and in collaborative 
settings.

MESSAGE FROM 
THE PRINCIPAL

As I look back to the 2017 exhibitions of student learning, 
it is clear how students have used Units of Inquiry to direct 
their own learning. These opportunities include the Year 6 
PYP Exhibition, the Year 7 Liveability Exhibition, Year 8 Night 
of Decades, Year 9 Make a Difference Experience night of 
reflection and the Year 10 Visible Thinking Seminar.  Each of 
these exhibitions represents the culmination of significant, 
rigorous transdisciplinary studies that nurture students as smart 
thinkers and smart learners. Our students take this adaptive 
expertise into their  VCE studies at Cornish, and beyond, 
prepared for a changing future. 
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2017 has been a landmark year for Cornish College as we 
moved into our sixth year of operation.  A lot was achieved 
behind the scenes including the incorporation of Cornish as a 
legal entity, the purchase of the final three parcels of land that 
we occupy, the transfer of all land titles to Cornish College 
from The Uniting Church Property Trust and the successful 
completion of the  Victorian Registration and Qualifications 
Authority review.

The greatest whole school achievement for our students 
in 2017 has been the introduction of our new learning 
management system, The Hive – which has certainly created 
a buzz as we have leveraged technology for the benefit of 
student learning. Assessment tasks, homework, records of 
activities undertaken and feedback on work are some of the 
features that make learning at Cornish visible via The Hive. A 
complete revision of our reporting formats, including the use 
of continuous online feedback has been made possible with its 
implementation. This has been a major change project for our 
teachers and general staff across all sections of the College and 
their continuing efforts are deeply appreciated. 

We have witnessed real growth in the quality and opportunity 
for participation in the Performing Arts at Cornish as evidenced 
by the production ‘Big – The Musical,’ a first for Cornish as an 
offsite production, and the Showcase Music Concert.  I think 
that all who attended these and other student performances 
experienced a treat.

Each one of us will recall particular highlights from the year.  
For me these include the joyful Foundation Day Assembly in 
February where we celebrated five years of operation; the 
launch of our Alumni Association; visiting Year 8 and Year 12 
students on camp; the completion of the design for the new 
Senior Studies Centre and successful application for a grant 
to assist the College in funding its construction; the inaugural 
French exchange with our partner school Lycée Arbez Carme, 
Oyonnax France; the involvement of volunteers in support of 
the College through the 100-Acre Volunteer group assisting 
with the revegetation of our grounds; and our parents 
supporting STEM initiatives with lunchtime clubs and also within 
the classroom.

Our students have made excellent contributions to the life of 
the school over the year and it is an enormous pleasure to 
observe their growth.

The remarkable dedication of our teachers, learning assistants 
and all general staff at Cornish College enables great learning 
and excellent academic care. Thank you to parents and members 
of the wider Cornish community for your ongoing support 
of the school and our deep commitment to education for a 
sustainable future.

Ms Vicki Steer, Principal
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OUR VALUES
At Cornish, the values of Respect, Creativity, Compassion 
and Integrity always guide us as we build relationships, impart 
knowledge, learn, support one another and approach our work 
and studies.

Both our school motto, Make A Difference, and our 
commitment to sustainability are evident throughout the 
curriculum. Students participate in and lead a vast number of 
initiatives to make a positive impact on the community.

A handful of these initiatives from 2017 include:

• The Winter Sleepout raising money for Swags for 
Homeless. This annual event has raised close to $50,000, 
and Cornish College has been awarded Backpack Beds 
‘School of the Year’ two years running and has been 
recognised five times in total due to the commitment of 
students to helping those experiencing homelessness, and 
raising awareness of this issue

• Cornish educators making another trip to a school in 
Timor Leste during their winter holidays. The teachers 
provided English language teaching support and left behind 
materials and gifts with the Fatequero school, that were 
either made or donated by Cornish students and the wider 
community

• As part of the Ration Challenge, 24 students, staff and 
families stepping up and eating like a Syrian refugee for 
five days, raising money and awareness for communities 
threatened by conflict and disaster.  Their great work raised 
over $2,000 for the cause 

• Year 9 students working with SCOPE, a not-for-profit 
organisation that exists to support people with physical, 
intellectual and multiple disabilities

• Year 9 ambassadors leading efforts to collect socks for 
2 Pairs Each, an initiative that distributes new socks to 
people who are homeless, and a organising a ‘reverse 
supermarket’ to collect food and personal hygiene items for 
underprivileged and vulnerable members of our community. 

The supermarket items were donated to Lentara 
UnitingCare who said of the donation: “We received the 
truly generous donation of food, toiletries and money today 
from you and your class. My team and I are blown away by 
the generosity of your students. We are grateful that they 
thought of us and our clients. All today I heard the pride in 
my staff ’s voices as they invited clients to take what they 
needed from our now brimming shelves, it was wonderful.”

• Bottle for Botol, promoting sustainable environmental 
practices here in Australia and in Indonesia

• Year 1 students raising funds for East Timor by being paid 
for chores they do at home during our annual MAD (Make 
a Difference) Week. Each student raises a minimum of $10, 
and the activity is integrated into a unit of inquiry in the 
curriculum

We value mutual learning and the exchange of ideas between 
students, teachers and parents. Our students contribute to 
decisions that concern school policy and philosophy.

The safety and wellbeing of children at the College is paramount 
when developing activities, policies and management practices, 
and the College promotes a culture of child safety.

We acknowledge the Boon wurrung people as traditional 
custodians of the land where our College stands.
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OUR EDUCATIONAL 
PHILOSOPHY
All children are natural inquirers and powerful learners. We 
nurture their sense of inquiry and aim to inspire a quest for 
learning throughout life. Our curriculum has academic rigour 
and helps students to develop rich understandings and creativity. 
Through inquiry-based learning, we combine subject-specific 
knowledge with valuable skills that enable students to learn 
beyond the classroom.

The Cornish College educational philosophy is based around a 
vision for the whole community of sustainable living. We embed 
sustainability in all of our teaching and co-curricular activities. 
Our Rings of Sustainability underpin our curriculum and focus 
on natural, personal, socio-cultural and urban/technological 
sustainability. 

Through a focus on our Make a Difference motto, students 
from ELC to Years 12 learn compassion and empathy. They are 
challenged to make choices that will have a positive impact on 
the world. By developing the whole child, we create problem 
solvers and leaders who can truly make a difference within their 
community and globally.

Our teaching team encourages creativity and the development 
of thinking skills. They place a strong emphasis on building a 
foundation of skills for learning through structured inquiry. 
Students and staff also work collaboratively with teachers acting 
as a guide for students and supporting them to reach their 
potential. 
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OUR STUDENTS

Cornish College had 654 students enrolled from Prep to Years 12 
as of 28 February 2017. In addition, Cornish College operates an 
Early Learning Centre which had 44 students enrolled in 2017. We 
had a 45:55 split between female to male students. 

ENROLMENTS 
Our College is strengthened by people of different faiths and 
cultural backgrounds who share our core values and add to the 
richness of school life. Diversity of background and experience is 
welcomed and accepted as an integral element of our culture. 

Our Enrolment Policy is publicly available on our website 
www.cornishcollege.vic.edu.au.

ELC

Primary

Secondary
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STUDENT POPULATION
Our students come from a wide geographical area. In 2017 we had students living in Sandrigham in the north, to Mount Martha in 
the south and Narre Warren in the east and many Bayside suburbs in between.

Beaumaris

Hampton

Bentleigh

Highett

Moorabbin

Cheltenham

Mentone

Bentleigh East

Dingley

Braeside
Keysborough

Aspendale

Edithvale

Chelsea
Bonbeach

Carrum

Seaford

Patterson Lakes

Carrum Downs

Sandhurst

Bangholme

Lyndhurst

Narre Warren

Frankston

Frankston South
Mount Eliza

Mornington

Langwarrin

Baxter

Oakleigh East

Sandringham

Parkdale

Waterways

Mount Martha
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STUDENT LEARNING 
OUTCOMES
NAPLAN PERFORMANCE
Below is a summary of NAPLAN performance by year level from 2014 to 2017. Results are compared against the national average.

YEAR 3 2014 2015 2016 2017

READING Substantially above Substantially above Above Substantially above

PERSUASIVE Close to Substantially above Above Above

SPELLING Above Substantially above Close to Close to

GRAMMAR AND 
PUNCTUATION Close to Above Close to Above

NUMERACY Above Substantially above Above Substantially above

YEAR 5 2014 2015 2016 2017

READING Substantially above Substantially above Above Substantially above

PERSUASIVE Above Above Above Above

SPELLING Above Close to Close to Close to

GRAMMAR AND 
PUNCTUATION Substantially above Close to Above Above

NUMERACY Substantially above Close to Above Above
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YEAR 7 2014 2015 2016 2017

READING Above Substantially above Substantially above Substantially above

PERSUASIVE Above Above Substantially above Substantially above

SPELLING Close to Close to Close to Close to

GRAMMAR AND 
PUNCTUATION Above Above Above Above

NUMERACY Close to Close to Above Above

YEAR 9 2014 2015 2016 2017

READING Substantially above Substantially above Substantially above Above

PERSUASIVE Substantially above Above Above Above

SPELLING Above Above Close to Close to

GRAMMAR AND 
PUNCTUATION Above Above Above Above

NUMERACY Above Above Close to Close to
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Congratulations to all of our Year 12 students for having 
successfully achieved their VCE. A total of 29 students 
completed VCE as our third cohort at Cornish College.

Students received their results along with the ATAR (Australian 
Tertiary Entrance Rank) which is a ranking used in the 
application process for tertiary study.

19% of Cornish College’s VCE students were placed in the top 
20% of the state with an ATAR score of 80 or above, and 46% of 
our students were placed in the top 30% of the state.

Congratulations to Elila Freeman who was the College Dux 
with an ATAR of 93.45.

While the focus is on Year 12 students, we congratulate our 
38 students from Year 11 this year who successfully undertook 
a Units 3 and 4 study, laying a strong foundation for the 
completion of their VCE in 2018.

Other highlights of our students’ results include:

• Elila Freeman obtained a perfect study score of 50 for 
Media

• Over 8% of students obtained study scores of 40 or 
above – an outstanding achievement: three students in 
Outdoor and Environmental Studies, one student in Visual 
Communication and Design, one student in Studio Arts 
and two students in German, taken through the Victorian 
School of Languages

• A mean study score of 31

With a cohort of 29 students in Year 12 (all of whom undertook 
the scored assessments in their studies), we must be statistically 
cautious when reporting on and comparing results. Percentages 
calculated for ATAR results are for a cohort of 29. 

VCE RESULTS
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TERTIARY PLACEMENT OFFERS

TERTIARY STUDY OFFERS

TERTIARY OFFERS BY INSTITUTION

Deakin 
University
Monash 
University
Swinburn 
TAFE
Victoria 
University
RMIT 
University

RMIT TAFE

La Trobe 
University

Australian Catholic 
University
Box Hill 
Institute

Holmesglen 
TAFE

University

TAFE

Some 24 students applied for tertiary courses through the 
Victorian Tertiary Admissions Centre (VTAC) and every student 
(100%) received a first round offer to study at University or 
TAFE, and that 20 students received their first or second 
preference.

We know how hard students worked to achieve their academic 
goals and would like to thank the parents and staff who 
supported them in their efforts. Much time was also spent 
considering their pathway beyond Cornish and it is thanks to 
this guidance and support that students now have pathways that 
will support their future career. 
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STUDENT ATTENDANCE

ATTENDANCE %

The College monitors students’ attendance daily through form rolls, and requests that parents contact our Reception to explain any 
absences. Unexplained absences are followed up with the parent or guardian on the day. Details of absent students and the reasons 
for their absence are shared with teaching staff. 

We have a publicly available Attendance Policy on our website www.cornishcollege.vic.edu.au.

* There were 19 Year 12 students in 2016. Two students within this small cohort 
had approved absences that have significantly affected the overall attendance 
rate.

Year 
Level 2017 2016 2015

Prep 95% 96% 95%

1 95% 94% 95%

2 93% 96% 96%

3 94% 94% 97%

4 95% 94% 95%

5 94% 97% 96%

6 94% 95% 96%

7 95% 96% 94%

8 95% 94% 95%

9 94% 93% 94%

10 94% 93% 95%

11 91% 94% 94%

12 91% 85%* 94%
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The College has policies and procedures to provide students 
with a safe environment. 

A number of policies that promote the welfare of students are 
publicly available on the website www.cornishcollege.vic.edu.au. 
These include:

• Academic Care Policy

• Anaphylaxis Management Policy

• Attendance Policy

• Behaviour Management Policy

• Bullying and Unacceptable Behaviour Policy

• Child Safe Policy

• Code of Conduct

• Concerns and Complaints Policy

• Duty of Care Policy

• Enrolment Policy

• Failure to Disclose Policy

• ICT Use Policy

• Mandatory Reporting Policy

• Privacy Policy

• Snake Policy

• Social Media Policy

• Student Welfare (External Providers) Policy

• Uniform Policy

• Working With Children Check Policy

All teaching staff have Victorian Institute of Teaching registration, 
which includes a five-year Police Check. All non-teaching staff 
have a current Working with Children Check. It is a requirement 
of contract that all staff have a Police Check. 

STUDENT 
WELFARE
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OUR TEACHERS
Our teachers work through the Australian Curriculum and AusVELS frameworks to deliver a core syllabus. A two-week timetable 
ensures appropriate time is allocated to all aspects of learning.  

Our teachers are also skilled curriculum designers, reviewing the curriculum on an ongoing basis. They develop learning opportunities 
to ensure students can generate rich understandings and big ideas through inquiry. Inquiry is a structured and guided approach to 
learning that combines subject-specific knowledge with the skills of knowing how to learn - skills that go well beyond the classroom. 

In 2017 we did not have any staff who identify as Aboriginal or a Torres Strait Islander.

ATKINS, David BMus, DipEd

BANGER, Helen BEd (PE, English) Grad Dip 
(Student Welfare)

BANKS, Nancye BArts, DipEd, MEd

BASTIDAS, Karen BEd, BTeach

BIRD, Dean BExSc, DipEd (Sec)

BOOTH, Hannah BEArt, DipEd

BUZZA, Corinne BA, DipEd

BYRNE, Mark B Sci Hons (Chem), DipEd 
(Chem & Maths), Grad DipEd 
(Curriculum Admin), Grad Dip 
(Soc Sci), Grad Dip (Sport Sci)

CAMPBELL, Julie BEd (Japanese), Grad Dip 
(TESOL)

CAMPION-GELEIT, 
Meaghan

Dip Teach (Early Child)

CARRIGY, Brenna BMus, DipEd, MEd (Spec Ed)

CARROLL, Sarah PGCertEd (ProfStEd), PGCertEd 
(Early Child), BSc Hons 
(Pharmacology)

CHRISTOPHERSON, Jane BA (French, Indonesian, Maths), 
DipEd 

COAD, Melissa BArts (Am, Hist, Lit, Politics, 
Philosophy), BEd (Psych, Human 
Movement, Physiology, BioMech)

CONNOLLY, Louise BArts, PG CertEd, PG DipEd

CONWAY, Jacinta BEd (Primary)

COOPER, Julie MBBS, MTeach

CORNISH, Hayley BEx Science, BPsych, Dip Ed (Sec)

CROTHERS-HUENEKE, 
Triesha

Dip Teach (Prim), Grad Dip (Ed 
Sci), M (Ed St)

DAVIES, Jarrod BEd (PE), Grad Dip (Bible and 
Min)

DAVIS, Michael Dip Teach (Prim)

DENNIS, Jason BEd

DENTON, Annemarie BEd (Geog & Politics)

DILLON, Hannah Ba, Grad DipEd (Geography, 
Politics), MTeach

DIXON, James BATeach

DODD, Sarah BEd (Sec)

DRYDEN, Robert Grad Dip Ed (Music Education)

FISHER, Sally BEd (PE, Sci), Grad Dip OE

FORREST, Nicola BEd (Sec), Master of School 
Leadership

GARLAND, Glenn BEd (PE)

GOODMAN, Andrew BEd (PE)

GUTTERIDGE, Andrew B Fine Arts, M Fine Arts, Grad 
DipEd

HALL, Emily BSc and GDipEd

HILL, Nadine BMus, Bed

HINTON, Rebecca BSc Hons (Textile Design and 
Design Management), Grad Dip 
(Sec Ed)

HOLLAND, Geoffrey B Physical and Outdoor Ed

HUNTER, Jeremy BEd

IVES, Raymond BSc, PG Cert Ed

JENKINS, Elizabeth BSc, Grad Dip Ed (Prim)

JOHNSON, Andrea BSc Hons Biol QTS, PGCert ICT, 
MEd School Leadership, MEd 
(Research) CyberSafety

JONES, Deborah MSc (Education), P.G.C.E, B.Sc 
(Hons)

JUDSON, May BA, Grad Dip Ed (Secondary), 
MEd

KEETLEY, Natasha BA (Legal Studies & Soc Studies), 
PGrad Ed (Prim & Sec)

KOUTSAKIS, Diane BArts, Dip Ed (English History)

STAFF QUALIFICATIONS
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LAKE, Jessica BA, BEd

LAKE, Timothy BEng, DipEd

LANG, Lisa BAppSci, DipEd

MAUGHAN, Keith BA, DipEd

MCPHAIL, Rebecca BA (Contemporary Music), Grad 
Dip Education (Music)

MEEDE, Drew BEd (Primary), Cert Ed (Teachers 
Aide)

MILLAR, Samantha BEd Sec (Arts)

MORGAN, Peter BSc Hons (Biotechnology), PhD 
Biochemical Engineering, Dip Ed

MONOTTI, Dominique B, BSc, Grad Dip Ed (Primary)

NEEDHAM, Jessica BA, DipEd, Post Grad Dip Arts

PALFERY, Andrew BA (Hist/Crim), BComm (HR 
Mgmt), Dip Ed

PARRINGTON, Alexandra BSci (Nurs), MEd, Post Grad 
Cert Ed Studies IB, BTeach (Prim 
and Sec), Post Grad Cert in Ed 
Research

PAUL, Rebecca BSci, Dip Teaching

PEARCE, Gita BBus, MTeach (Early Childhood)

PEDERSON, Roseanne BEd

PHILLIPS, Bradley BSc, DipEd, M Policy and 
Administration

PIOTROWSKI, Jodie BEd

RAFFAELE, Kae BArts (Hist), GDipEd (LOTE)

RHODES, Nathan BEng (Comp Sci), BTeach (Prim 
& Sec)

RILEY, Sue BArts (Hons) Comms, PGCert 
(Edu)

RUSSELL, Jeanette BEdu (Primary) (Art & Childrens 
Lit), DipTeach (Early Child, Music)

SAMPSON, Trudi BArts (Japanese), Grad Dip 
(Teaching Eng to Speakers of 
other Languages), Grad Dip Ed

SAVILLE, Donna BEd, DipEd, MHort

STEER, Vicki BA(Hons), MA, Dip Ed, Grad Dip 
Ed Admin

STEVENSON, Melenie BEd (Dance and Drama), BArts

STEVENS, Jon BEd, Grad Dip (Outdoor and 
Environmental Ed)

STONE, Samantha BA, Grad DipEd

STURMA, Danielle BEd

TAMPION, Rebecca BEd, Master of School Leadership

THRESHER, Darren BEd

WENDE, Beverley BA (Geog, Anthropology), DipEd

WESTWOOD, Peter BEd, Grad DipEd, MEd, Grad Dip 
Ed Studs (TESOL), MEd Studs 
(Admin and Adol)

WINTER, Eloise BEd (Prim)

YEOMANS, Kylie BEd, BTeach (Prim)

ZEIGLER, Lauren BEd, BA (Drama)
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GOVERNANCE
CORNISH COLLEGE BOARD
College Board members are responsible for the governance 
of the College, ensuring the school adheres to the democratic 
principles as set out in the Education and Training Reform 
Regulations 2007. 

Cornish College was an unincorporated Association for the 
period 1 January 2017 to 30 June 2017. On 1 July 2017, the 
College became an incorporated Association. 

Ms Vicki Steer, Principal, is appointed by the Board and is 
responsible for the day-to-day management of the College. 

The Executive Team manages the College in accordance with the 
strategic direction set by the College Board. 

Cornish College has a five-year Strategic Plan (2017 to 2021)  
and a College Constitution. Our Plan and Constitution are both 
publicly available in the Governance section of the Cornish 
College website www.cornishcollege.vic.edu.au.

Under the constitution, Board members are able to hold office for two consecutive terms (a total of six years).

• Rev Dr Robert Johnson (Chair)

• Mr Trevor Gurr (Vice Chairperson)

• Ms Vicki Steer (Principal)

• Mr Bruce Stradling (Treasurer)

• Mr Blair Gardner

• Mrs Kerry Wellington

• Mrs Christine Marks

• Ms Maria Wilton

• Mr Chris Begg

• Mr Max Verberne

• Mr Lister Hannah

BOARD MEMBERS
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• Principal Ms Vicki Steer

• Deputy Principal Ms Nicola Forrest

• Business Manager Mr Martin Massey

• Senior Years Team Leader Mr Bradley Phillips

• Middle Years Team Leader Mrs Sarah Dodd

• Head of Primary Years and PYP Co-Ordinator Mrs Sue Riley

• Early Learning Centre Team Leader Mrs Jeanette Russell

• Operations Manager Mr Michael Davis

• Chaplain Mr Jarrod Davies

• Community Relations Manager Mrs Rhiannon Matthews

We know the value of gaining regular feedback from our students, 
parents, guardians, staff and wider community, to support a culture 
of continuous improvement.

Every two years we take part in the Independent Schools Victoria 
‘LEAD school effectiveness’ surveys. These surveys ask a series of 
set questions to school communities that enable us to compare 
responses over time and benchmark our findings with other 
schools. The most recent high level findings from our 2016 survey 
are included in Annex A. We will take part in the LEAD surveys 
process again in 2018.

LISTENING TO OUR COMMUNITY
We also ask for feedback at a local level every year. In 2017, 
primary students, parents and staff shared their views on how we 
use iPads as a tool for learning. Parents were also asked to share 
their opinions about The Hive, a new online learning management 
and communication tool. This year parents had the opportunity to 
meet with our Principal in small, informal meetings, to share their 
thoughts and opinions, or ask questions. These regular sessions will 
continue in 2018.

EXECUTIVE LEADERSHIP TEAM
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PARENTS’ ASSOCIATION 
PRESIDENT’S REPORT
Here at Cornish we are known for our strong sense of 
community. This doesn’t just happen! It takes an entire community 
of people working together to ensure that we have provided an 
environment that is nurturing, welcoming and connected whilst 
also being a bit of fun! 

The main focus of the Parents’ Association is to encourage 
connectedness and to ensure there are plenty of opportunities 
for everyone to be involved and benefit from a 
supportive and inclusive community.

In a growing school this takes real thinking and commitment. 
It also takes a whole lot of people volunteering their time and 
offering their thoughts and ideas, something we value highly.  

We recognise the need to provide a variety of opportunities 
throughout the year and hope that we have connected and 
engaged you in some way. From a fundraising perspective, we have 
had a great year.  We have purchased some smaller key items to 
support the curriculum like golf mats, hot houses, soccer goals for 
play areas, as well as some larger items, in particular our brand-
new climbing frame from Moduplay. 

The year started with a New Parents’  Welcome Dinner.  For the 
first time ever we held a stand up cocktail function which was a 
great initiative and huge success.  This format encourages mingling, 
getting to know each other in a beautiful outdoor setting. Every 
year we have a fabulous team of committed friendly faces who 
come along, volunteer their time and enthusiastically welcome 
those new to the College community, a community that values 
inclusion and cooperation. 

Other key events this year have been the Back to the 80s social 
which was very popular along with being an all-round great night 
of people getting together and having fun.  We held our second 
ever Ladies Luncheon with a wellbeing theme which was once 
again a great opportunity for the ladies of Cornish to celebrate 
the year.  The introduction of the Cornish Dad’s Program has 
been a great way for dads to get together and enjoy each other’s 
company. 

We hope you have experienced at least one of these fabulous 
occasions and we look forward to your involvement and presence 
over the coming year. 
 
Tara Broderick - Parents’ Association President
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FINANCIALS
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EXPENDITURE
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Commonwealth

Fees
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Facilities

Administration

Salaries

Interest
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ANNEX A
COMMUNITY FEEDBACK

PARENT SATISFACTION
 
Top three results
9.28 The school is a safe place to learn
9.08 The school provides an excellent environment in 

which to learn
9.05 Parents are made to feel welcome to visit the school

            
 Development areas
8.07 The learning program offered at this school meets 

the needs of individual students
8.06 Teachers understand the differing abilities of students 

and teach accordingly
7.99 The school library/resource centre has outstanding 

resources for students

ELC PARENT 
SATISFACTION 

Top three results for school effectiveness 
9.85 Overall Satisfaction
9.85 Recommend to others
9.67 Parental contact and involvement

 
All ELC Parent Satisfaction results rated above 9 out of 10, and 
all were above the ISV benchmark and have increased since our 
2013 survey.

STUDENT SATISFACTION
 
Top three results
8.67 My school is a safe place in which to learn
8.58 I have access to high quality technology and 

resources that help me learn
8.44 I am happy to be at this school

            
 Development areas
7.62 I feel enthusiastic and excited about my school
7.61 My school gives me the opportunity to develop my 

interests and talents
7.42 My teachers make time to help me when I am having 

trouble with my learning

Cornish College worked with its community in 2016 to seek feedback about levels of satisfaction with the College. Students, parents and 
staff took part in the 2016 Independent Schools Victoria (ISV) Lead Satisfaction Survey.  
 
The most striking results were high levels of satisfaction that were consistently higher than the results from statistically similar schools or 
the ISV benchmark. Almost across the board, our College performed better in terms of satisfaction from our students, parents and staff. 
 
The Leadership Team has conducted an initial, high-level analysis, which is outlined below. Results are rated as scores out of 10. These 
results, and further analysis, will feed into planning as the College Council, Leadership Team and wider staff continue to drive quality and 
improvement throughout the College. 
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YEAR 12 EXIT SURVEY
 
Top three results
9.25 The school has encouraged an atmosphere of mutual 

support and concern
9.15 Overall, I have been satisfied with my experience at 

this school
9.15 I find this school a safe place in which to learn

            
 Development areas
8.30 I have been motivated to learn at this school
8.25 The school has equipped me with skills and 

knowledge needed for the future
8.00 The learning programs at this school have met my 

needs and interests

STAFF SATISFACTION
 
Top three results
9.19 I am happy to recommend the school to people
9.11 I use a variety of teaching strategies and learning 

activities to help students learn
9.07 Staff in this school are dedicated to improving 

student learning outcomes
            
 Development areas
8.56 Students are well supported to help them improve 

the standard of their learning
8.56 There are excellent opportunities to learn using 

computer technology at this school
8.00 Students have access to high quality materials and 

resources that help them learn
5.49 I receive constructive feedback on how I am 

performing in my job
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